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FREEDOM OF MOVEMENT FOR 
WORKERS
19 July 2006 

EURES helps workers to cross borders

Anna Brzozowska
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EURES 

Cooperation network of Public Employment Services

Objective : to facilitate the free movement of workers within the 
European Economic Area (EEA) (the 25 members of the EU, plus 
Norway and Iceland) and Switzerland. 

Support and encourage the mobility of workers at transnational
and cross-border level   (EURES-T)

Partners at cross-border level : (regional) PES, social partners and 
other relevant organisations (regional and local administrations, 
universities, etc.)

Important role of EURES advisors - approx. 700 EURES advisors 
across Europe today
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EURES legal base

•Regulation (EEC) 1612/68, part II,

•EURES Decision (Dec. 2002)

•EURES Charter (Mar. 2003)
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EURES legal base 

Regulation (EEC) 1612/68, part II,

- provides for the overall framework for 
the co-operation between the Member 
States and the Commission;

base
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The EURES decision

EURopean Employment Services to 

- develop the exchange of information and 
cooperation 

- support the European Employment 
Strategy

- strengthen the European Single Market
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The EURES decision

Composition of EURES 

-EURES members (appointed by MS)

-EURES partners (employment 
offices in border regions, regional 
or specialised services)
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The EURES decision

EURES' objective is to seek to promote:
• European labour markets 

• the transnational, interregional and cross-border 
exchange of job-vacancies and job applications

• transparency and information exchange 

• the development of methodologies and indicators 
for this purpose
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The EURES decision

European Coordination Office created to 
provide 

- Analysis 

- Formulation of the Overall Approach 

- Monitoring
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The EURES decision

HLSG

WP 

Advisers/Assistants 
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The EURES decision

High level Strategy Group (Heads of 
EURES members)

- Strategy, 
- Planning, 
- Implementation
- Monitoring 
Working Party (Managers) 
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The EURES decision

Obliges EURES to:

-adopt the EURES Charter 

-establish the Guidelines enabling the 
members to create their annual action 
plans
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The EURES Charter

Job Matching

Cooperation 
within network

Monitoring 

EURES Activities
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The EURES Charter

Objectives and Standards

- Integration of vacancy database
- Exchange of information
- Training 
- Guidelines and Activity Plans 
- Promotion 
- Monitoring 
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The new EURES job mobility portalThe new EURES job mobility portal
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New Members

- Preparations (Bulgaria and Romania)

- Experiences of EU 10 

- Steps to be taken 
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END

http://europa.eu.int/eures


